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Revolutionary Approach

During its heyday, Grove Press seemed to blast the status quo into oblivion
every chance it had. Under the leadership of the mercurial Barney Rosset from 1951 to 1985, the
Greenwich Village-based publishing house made freewheeling forays through its books and independent films into civil rights, the ’60s counterculture, the Black Power movement, leftist politics
around the globe, avant-garde theater, foreign literature, and the sexual revolution. Rosset, brilliant to some and a “smut peddler” to others, championed free speech without fear as Grove
gained notoriety for its high-profile legal bouts with government censors over the publication of
such books as Lady Chatterley’s Lover and Tropic of Cancer. Grove made a fortune, lost a fortune,
withstood protests, and even a bombing. Amid all that, it also worked with a handful of authors
who were, or would become, Nobel Laureates.
Today, the Grove archive—complete with first editions, manuscripts, court transcripts, office memos, phone logs, correspondence, business transactions, news
clippings, telegrams, art, you name it—resides in the SU Library Special Collections Research Center (SCRC). At an estimated 775 linear feet, it’s considered
one of SCRC’s largest—and one of its most significant—collections. “The Grove
Press Archive is truly remarkable,” says Sean Quimby, senior director of special collections. “It provides a unique window into the mid-20th century literary scene and documents the profound upheaval of the ’60s and the transformation of American culture.”
In January, SCRC rolled out some of the collection’s most intriguing holdings
for Strange Victories: Grove Press 1951-1985, an exhibition done in collaboration
with the yearlong Ray Smith Symposium Positions of Dissent. The exhibition’s
title plays off of Rosset’s Strange Victory (1948), a post-World War II film he produced about racial discrimination in America. “Basically, nearly everything Grove
did was a struggle,” says Susan M. Kline, Grove Press project archivist. “When they
managed to get something published, it was often a victory in some fashion.”
As curators of the exhibition, Kline and Lucy Mulroney, curator
of special collections at SCRC, set out to show Grove was much
more than a book publisher—it was a change agent in the world
of culture and politics with an insatiable curiosity and diversity
The Grove Press Archive is truly
of interests fueled by a global network of translators, authors,
activists, and other literary types. “Your understanding of a parremarkable. It provides a unique
ticular work can completely change when you get to look at all
the correspondence, the work with translators, the publicity,”
window into the mid-20th century
Mulroney says.
literary scene and documents the
Both Kline and Mulroney say one of the most revealing aspects
of the correspondence is how it reflects Grove’s personal relaprofound upheaval of the ’60s
tionships with many authors. Rosset, for instance, had lifelong
exchanges with Samuel Beckett and Japanese author Kenzaand the transformation of
buro Ōe. In a 1965 handwritten letter, a young Ōe, who would
be awarded the Nobel Prize for Literature in 1994, tells Rosset
American culture.
about attending a seminar at Harvard, reading Huckleberry Finn
and Invisible Man, and meeting author Norman Mailer in Boston.
—Sean Quimby, senior director of special collections
“I was introduced to Mr. Norman Mailer,” Ōe wrote, “but I was a
‘invisible man’ for Mr. Mailer, unfortunately….”
As part of the exhibition’s opening, four former Grove staffers participated in a panel discussion, sharing their life and times with the publishing house and
Rosset, who died in 2012. They cited Beckett’s Waiting for Godot (which sold more than two million copies) and The Autobiography of Malcolm X as the two most seminal books in the Grove
catalog. “Publishing [Malcolm X] stands in my mind as a daring act,” said national sales manager
Nat Sobel, recalling how Grove acquired author Alex Haley’s manuscript after Malcolm X’s assassination in 1965. They also recounted the tale of Rosset and editor Fred Jordan journeying to
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Bolivia to gather pages of Che Guevara’s diary after the revolutionary had been assassinated there in 1967. “We got a message to go to the small town of Cochabamba and
find the manuscript,” Jordan said. “I got some pages there and put them in my satchel.”
Those pages were translated and excerpted in the August 1968 issue of Grove’s literary
magazine, Evergreen Review, which included a photo of Guevara’s corpse. In February
1968, Evergreen had published a tribute issue to Guevara, featuring a cover portrait by
artist Paul Davis, which would become the iconic image of Guevara that endures today.
But back then, after Grove turned the image into posters and plastered them around
New York City bus and subway stations, an anti-Castro group launched a rocket into
the Grove offices, fortunately in the middle of the night when no one was there. Never a
dull moment. “When Barney wanted to publish something, making money was not even
in the equation,” said Claudia Menza, an Evergreen editor. “Publishing was the equation.
Whether he had the money or didn’t have the money, getting the work out there was
—Jay Cox
what he was there to do, and nothing was going to stop him.”

https://surface.syr.edu/sumagazine/vol30/iss1/4
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Grove Press introduced
readers to a host of writers
and provocative ideas, and
its books often featured
creative cover designs.

To view a video about the
Grove Press exhibition, go to
sumagazine.syr.edu.
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Connecting Opportunities
Multidisciplinary project aims to heighten presence
of women faculty in science-related fields

Biology professor
Melissa Pepling, whose
lab studies female
infertility, explains to
biochemistry major
Tess Cherlin '11 how
to focus her sample
on the laser scanning
confocal microscope.
Cherlin is examining a
mouse ovary and the
eggs, which are labeled
with a fluorescent tag.
Now, as a member of
the Teach For America
corps, Cherlin shares
her enthusiasm for
science as a biology
teacher in New
Orleans.
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The chance meeting of marine biologist Susan Parks and mechanical engineer
Melissa Green at a 2012 welcome gathering for new SU faculty led to an innovative collaboration
that enriched and broadened research opportunities for both women. Parks, a biology professor in the College of Arts and Sciences, studies the relationship between ocean noise levels and
stress on whales, but was hampered by the interference picked up by the underwater sound
transmitters used to collect data. Green, an L.C. Smith College of Engineering and Computer Science (LCS) faculty member who is an expert in fluid dynamics, partnered with Parks’s research
team to discover that a slight design adjustment to the transmitter could significantly improve
the clarity of underwater recordings. Green then worked with the transmitter’s manufacturer to
improve its product, making possible more precise results—not only for the SU-led biologists, but
for all researchers doing underwater sound recording.
The coming together of this cross-academic-and-industry team serves as a noteworthy example of the work of SU ADVANCE, a multidisciplinary project supported by the National Science
Foundation (NSF) to ensure a greater presence of women faculty in the science, technology, engineering, and mathematics (STEM) disciplines. As one of seven universities funded by the NSF’s
2010 ADVANCE-IT (Institutional Transformation) competition, SU received a five-year, $3.4 million grant for its project proposal, officially titled “Inclusive Connective Corridor: Social Networks
and the ADVANCEment of Women STEM Faculty.” The SU proposal was developed through the
collaborative efforts and devotion of senior STEM faculty and administrators, including those
engaged in the Women in Science and Engineering professional development program (WiSE).
To underscore the project’s commitment to institution-wide transformation, the University
pledged support during the initial five years of the NSF grant and for five years beyond that. “The
recruitment, retention, and advancement of women in these fields are critical priorities not only
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for higher education, but for the nation as a whole,” says Chancellor Nancy Cantor, the project’s
principal investigator. “Changing the overwhelming underrepresentation of women across these
areas will take deep and broad collaboration, so we have assembled an esteemed and experienced team of faculty to lead the charge in forging the expansive intellectual and social networks
it will take to turn the tide.”
According to Marie Garland, executive director of SU ADVANCE, the project’s keystone is the
belief that networks matter for career development—a concept upheld by a growing body of research. The project’s initiatives create opportunities for connections among faculty women and
men in SU’s 12 STEM departments, linking them within a web of resource hubs. These hubs arise
from collaborations, such as those that grew out of the connection between Parks and Green. “By
building on successful partnerships, we’re creating a passageway of relationships, opportunities,
and resources to unleash the power of unique talent,” Garland says. “This is about identifying
opportunities for connecting with each other and recognizing the possibilities within those connections for igniting the spark of an emergent idea. Ultimately, it’s about seeing our networks as
a mechanism for institutional transformation.”
Through the project’s four main initiatives, female STEM faculty members will become better
connected to each other, to mentors, to research centers, and to campus resources, supporting
their progress toward tenure and full professorship. Strengthening professional networks also
enhances recruiting, another significant aspect of SU ADVANCE. Working directly with search
committees helps ensure that candidate pools for faculty positions include increasing numbers
of women, particularly women from underrepresented racial and ethnic groups and women
with disabilities.
Another recruitment initiative, the Chancellor’s Faculty Fellowship, offers two-year positions with an emphasis on cultivating future
faculty. Lashun King Thomas, the first person
appointed to the fellowship, joined the LCS civil
and environmental engineering department in
2011. “Being here has been a wonderful opportunity,” says Thomas, whose research focuses
on understanding and alleviating the health
risks of groundwater and soil contamination.
“Having the support of the University and my
department, as well as the help and advice of
Marie Garland,
my colleagues, lets me feel like I’m a part of a
		 executive director of SU ADVANCE
real collaborative effort. I have all the resources
I need to successfully immerse myself in the
academic setting.”
In keeping with SU’s commitment to Scholarship in Action, SU ADVANCE creates opportunities for interdisciplinary, and academy-industry-community, research partnerships, ensuring that
female faculty members connect with a broad range of possible collaborators. This aspect of the
project includes opportunities for women faculty to meet with industry researchers, SU’s research
center directors, and others. Additionally, SU ADVANCE strives to engage male faculty as partners
and advocates. “Institutional transformation is the work of all faculty, and is sustained by policies
and procedures that are supportive of equity and inclusion,” Garland says. “Involving everyone in
the process is the key to change. It’s also a distinguishing feature of this project.”
The project is already having an impact, as evidenced by an increase in the number of female
STEM faculty since 2010. “Women now account for 23.4 percent of faculty in SU’s 12 STEM departments, up from 20.7 percent before the grant started,” Garland says. Hiring numbers show
an increase from two or three new female STEM faculty per year in the years just before SU ADVANCE began (2008-10) to six in 2011 and again in 2012. Additionally, the number of women who
are full professors in STEM has increased by 25 percent, while reports reflect significant decreases
in the number of women STEM faculty voluntarily leaving SU. “Still, continued progress requires
a shift in our perspective as an institution—a change of mindset,” Garland says. “We’re thinking
deeply about the culture of the University and asking how can we ensure that all faculty find a
—Amy Speach
place where they know they are valued, included, and supported everyday.”

By building on successful
partnerships, we’re creating a
passageway of relationships,
opportunities, and resources
to unleash the power of
unique talent.
—

”

Photo by Steve Sartori

https://surface.syr.edu/sumagazine/vol30/iss1/4

orangeMATTERS

+

Leadership Team

The SU ADVANCE
leadership team includes
Kal Alston, senior vice
president for human
capital development;
Shobha Bhatia, Laura J.
and L. Douglas Meredith
Professor of Teaching
Excellence, civil and
environmental engineering
department, LCS; Pamela
Brandes, management
professor, Whitman
School; Ines Mergel, public
administration professor
and social networking
expert, Maxwell School,
and the project’s scientific
advisor; Karin RuhlandtSenge, Distinguished
Professor and chair of the
chemistry department,
College of Arts and
Sciences; and Jeffrey
Stanton, professor and
associate dean for research
and doctoral programs,
iSchool.
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SU Project Advance »

Still the Best Cure for Senioritis
The concurrent enrollment program celebrates 40 years
of helping high school seniors get a jump on college

Below: East Syracuse Minoa (ESM)
chemistry teacher
Sally Mitchell
(center) leads an
SU Project Advance chemistry
class through a
lab exercise. Also
pictured (from
left) are Venice
Magunga, Jessica Barbini, Chris
Schiavone, and
Andrew Rosso.
Top of facing
page: ESM students Alec Miller
(left) and Esef
Hamzic work on
the lab exercise.
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Far out! Right on! Can you dig it? Much slang
from the early 1970s might only be exclaimed these
days by baby boomers or heard on old Hanna-Barbera
cartoons. But at least one word used in high school back
in the day still has currency. “Yes, we talked about ‘senioritis’ in high school,” says Rachel Mandel ’15, a Coronat Scholar in the College of Arts and Sciences and a
graduate of the Bronx (New York) High School of Science. “I saw friends slack off once they were accepted at
college, and those who took their foot off the gas have
seen their grades drop.”
As a high school senior, Mandel definitely did not slack
off. Among other advanced classes, she took Forensic
Science (CHE 113) at Bronx High School through Syracuse University Project Advance (SUPA), a concurrent
enrollment program that allows qualified high school seniors to take SU classes for credit at their schools.
SUPA—now celebrating its 40th year—got its start
because of a local epidemic of senioritis. In 1972, six
Central New York high schools approached SU about establishing a program to address college-bound seniors’
lack of motivation and college preparation. SU proposed
that high school teachers, trained as adjunct professors,
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could teach university credit-bearing courses during the
school day. Senioritis would be mitigated—and students
given a jump on their college careers—through rigorous
courses, readings, and labs, similar in every way to those
experienced on campus.
To ensure University standards were maintained, SU
faculty would train the teachers, review syllabi, and visit
classes once a semester. For their part, only high school
teachers with a master’s degree and five years’ experience could apply to teach in the program. To be certified,
they would have to complete adjunct instructor training
under faculty supervision at SUPA’s annual Summer
Institute—still held to this day on campus in June and
July—and attend mandatory, subject-specific professional development seminars every year.

Standing Out
In 1973, SUPA offered five SU courses in nine schools.
Thanks to careful, collaborative design by faculty and the
former Center for Instructional Development, by 198283 SUPA had grown to eight courses in 73 schools, serving more than 3,300 students. Today, 10,200 students
in more than 200 high schools—across five states and
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study skills program, designer of the SUPA-offered course College
Learning Strategies (CLS 105), and a SUPA faculty advisor. “They
know that a syllabus is a road map for learning, and they use their
learning across disciplines—taking knowledge from English and
applying it to economics, for instance.”
Early on, however, Blumin realized no one teaches a student
how to be a student. “I’ve set out to demystify the college learning
process, bringing CLS 105 to high schools through SUPA,” says
Blumin, noting SUPA allows students to experience academic life
in a safe environment. “And this familiarity is a large part of the
program’s success.”

Key Enhancements
three continents—can choose from 38 courses in disciplines encompassing humanities; languages; pre-law; business; and science, technology, engineering, and mathematics.
Right from the beginning, SUPA’s model—the rigor of its curriculum, the mandatory training of teachers, and continuous evaluation—meant the program stood out among other concurrent enrollment programs. In fact, it became—and remains—a model for
similar programs at Indiana University, University of Pittsburgh,
and elsewhere, and its standards eventually were adopted by the
National Alliance of Concurrent Enrollment Partnerships (NACEP), an advocacy body that has twice accredited SUPA.
For education advocates such as NACEP, the term “college readiness” has supplanted “senioritis” in a national debate on how well
high schools prepare students for university and whether universities are communicating the skills they require. “There are rumors
about college in high school,” Mandel recalls. “You hear you’ll get
in trouble if you miss one class, or professors talk too fast, or they
don’t care about your success. To me, readiness means knowing
what college is really like.” Thanks to SUPA, Mandel says her college transition was fairly easy. “There were more similarities than
I expected, and CHE 113 prepared me with long-term projects, lots
of group work, and lectures,” she says. “Plus, passing the course
helped me meet my freshman chemistry sequence!”
High school students also encounter the belief that they are
prepared for college, though that may not be the case. “I found
the academic side of the college step-up was just assumed,” says
Jesse Feitel ’13, a College of Arts and Sciences student who is a
Remembrance Scholar and undergraduate representative to the
SU Board of Trustees. “It was taken for granted that we’d know
research, citations, and have the right work ethic.” Feitel, who took
SU English and writing courses at Northport (New York) High
School, admits these classes were difficult. “I had a semesterlong project, something I’d never experienced, but a great teacher
helped me,” says Feitel, who is applying for law school. “I learned
library skills, college writing, and collaboration, all of which will be
important to me as a lawyer.”
School of Education professor Marlene Blumin agrees that
college readiness behaviors are taken for granted. “Good college students self-monitor behavior, manage reading and notetaking, and balance work and life,” says Blumin, director of SU’s
Photos by Torry Mendoza
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For SUPA director Professor Gerald Edmonds, the program’s
growth hasn’t just been a matter of ever-rising enrollment numbers. “We’ve also added key enhancements to spur students’
intellectual growth, teachers’ professional development, and the
strengthening of K-12 learning communities,” he says. SUPA’s recent enhancements include offering Blumin’s College Learning
Strategies class as a middle school teacher professional develop-

SU students Rachel Mandel ’15 and Jesse Feitel ’13 credit SU Project Advance
with preparing them for their college studies.

ment course and piloting “SUPA Academies.” These academies—
being introduced in underserved schools—will nurture cohorts
of handpicked, high-performing students. They will begin their
college preparation in 9th grade by taking advanced high school
classes and eventually, starting in 11th grade, by tackling a full
complement of SU introductory classes. “These initiatives continue our commitment to address the challenges students from
all backgrounds face adapting to college,” Edmonds says, “and to
ensure that increased college access is matched by greater expectations of college success.”
In 40 years, there have been many young people like Feitel and
Mandel—more than 200,000—transformed into scholars by
Project Advance. By developing a novel cure for senioritis in 197273, SUPA became a pioneer in the concurrent enrollment movement. Today, SU can look proudly on a program that is not only
the largest of its kind, but also a template for other colleges and
universities to follow.
—Martin Walls
Spring 2013

9

6

orangeMATTERS
Chancellor
Search Committee »

Cox et al.: Orange Matters

»

Process to identify
candidates begins
SU Board of Trustees Chairman
Richard L. Thompson G’67 has announced
the membership of the Chancellor Search
Committee and details about the search process
that will identify the successor to Chancellor
Nancy Cantor, who announced in October that
she will conclude her tenure as Chancellor when
her current contract ends in June 2014 (news.
syr.edu/message-from-chancellor-cantor-10-12/).
The committee, chaired by Trustee Vice Chair
Judge Joanne F. Alper ’72, is composed of
trustees, faculty, students, a staff member, a
deans’ representative, and a member of the
Chancellor’s Cabinet. The committee’s charge
will be to identify and recommend potential
candidates for the board to consider as the
University’s 12th Chancellor and President.
“Judge Alper has launched the search on
precisely the path needed to select the next
Chancellor for the University,” Thompson says.
“A hallmark of the SU community long has
been its distinctive inclusiveness, and Joanne
has overseen the composition of both an open
search process and an outstanding search
committee that assures us of benefiting from
the best thinking of SU’s broad constituencies.”
The Board of Trustees has retained the
executive search firm Spencer Stuart to assist
with the identification of highly qualified
candidates. In addition, a new web site
dedicated exclusively to the search process
was established (syr.edu/chancellorsearch). The
University will also offer an online survey and
host several open informational meetings to
update SU community members on the search
process and how they can provide ideas and
input to the committee as it undertakes its work.
“Among the steps we will take to assure an open
process will be providing ample opportunity for
stakeholders across the campus community
to articulate their aspirations and offer input,”
Alper says. “I am especially hopeful that our
alumni from coast to coast and around the world
will seize this opportunity to engage as stewards
of this institution, which means so much to all of
us. I am confident we will attract candidates of
the highest caliber.”
—Office of News Services
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NEWS MAKERS
Vice Chancellor and Provost Eric F.
Spina announced the appointment
of two new deans following nationwide searches: Michael A. Speaks
was named dean of the School of Architecture, and Kenneth A. Kavajecz
was appointed dean of the Whitman
School of Management. Speaks is currently dean of the College of Design at
the University of Kentucky. Kavajecz is
chair of the finance department at the
University of Wisconsin-Madison.
English professor George Saunders
G’88 has been selected to receive the
2013 PEN/Malamud Award, which
recognizes a body of work that demonstrates excellence in the art of short
fiction. Saunders was profiled earlier
this year in The New York Times Magazine. The article lauded his fourth and
latest short story collection, Tenth of
December (Random House).

»

Newhouse student Alex Kline ’16 was
named to Forbes’ “30 under 30” list
for sports. The teenage basketball recruiting analyst founded The Recruit
Scoop (recruitscoop.rivals.com).
African American studies professor
Micere Githae Mugo was honored
with the Flora Nwapa Award for excellence in African literature. Presented
by the African Literature Association,
the award recognizes Mugo for her
outstanding contributions as a poet,
playwright, essayist, critic, and teacher of literature and orature.
Walter D. Broadnax G’75, Distinguished Professor at the Maxwell
School, was appointed to a panel leading an independent review of a plan to
revive the U.S. Postal Service through
public-private partnership.

Sports

Former Orange basketball star Carmelo Anthony had his No. 15 jersey
retired during halftime of the SUGeorgetown game on February 23 in
the Carrier Dome.
SU women’s basketball center Kayla
Alexander ’13 received All-America
honorable mention accolades from
the Associated Press. Alexander
completed her four-year career as
the Orange women’s all-time leading
scorer with 2,024 points. She helped

guide the team to an NCAA appearance and a 24-8 record.
The SU men’s and women’s cross
country teams were honored as
U.S. Track & Field and Cross Country
Coaches Association All-Academic
teams for the fourth straight year.
Sarah Pagano ’13, Griff Graves ’12,
G’13, and Martin Hehir ’15 received
individual All-Academic honors from
the association. It was Pagano’s second straight USTFCCCA honor.
Photo courtesy of SU Athletics
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Shafer Steps Up
New Syracuse University head football coach
Scott Shafer had a strong hand in the resurrection of the Orange, and he plans to keep building on that success. Shafer,
who served as defensive coordinator for the past four seasons,
took over the program in January when Doug Marrone ’91 departed Syracuse to become head coach of the NFL’s Buffalo
Bills. “We are just so excited and thrilled that we can hand the
torch to a man who is so deserving of being a head coach,”
athletics director Daryl Gross said at a press conference, introducing Shafer as the new leader of the Orange. “It was a
perfect fit. We got a quality man right here.”
Shafer has more than two decades of collegiate coaching
experience and is prominently regarded for his aggressive defenses. A 1990 graduate of Baldwin-Wallace College, where
he played quarterback, Shafer grew up in a football family in
Painesville, Ohio. His late father coached him in high school,
and Shafer says he’s dreamed of being a head coach since he
was 10 years old. After college, he signed on as a graduate assistant at Indiana University and began building his reputation
as an innovative defensive specialist. En route to Syracuse, he
made stops at the University of Rhode Island, Northern Illinois,
Illinois, Western Michigan, Stanford, and Michigan, serving primarily as a defensive coordinator. “We want to make SU one of
the best teams in the nation,” he said. “That is a goal of ours.”
When Shafer arrived in Syracuse in 2009, Marrone tasked him
with helping rebuild a team that had collected only 10 wins in the
previous four seasons. Over the next four seasons, the Orange
went 25-25, including 8-5 records—and New Era Pinstripe Bowl
victories—in 2010 and 2012. The Orange also grabbed a share of
the Big East title last season. Shafer’s blitzing and relentless defenses propelled SU into the upper tier of the national rankings in
several defensive categories, including sixth in tackles for a loss
(2012). In 2010, the Orange defense was ranked seventh in the
country, earning award nominations for Shafer as the nation’s
Photo courtesy of SU Athletics
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top assistant coach.
The Orange’s turnaround did not go unnoFor the 2013
ticed. NFL teams went in pursuit of Marrone,
SU football
who joins New York Giants head coach Tom
schedule, go to
sumagazine.syr.edu.
Coughlin ’68 G’69 as one of two Syracuse
alumni leading teams in the league. When
Shafer was introduced as SU’s 29th head coach, he shared his
vision for the program and talked about his beliefs in developing
student-athletes and maintaining the team’s academic excellence. “To carry on the values of integrity, commitment, excellence, and teamwork, and put them into action with great attitude, effort, and enthusiasm,” he said. “It’s those three pillars
that we will always point back to as we try to progress forward
in making this community proud of the product we put on that
football field.”
He said he envisions a “hard-nosed team that’s from a hardnosed town” with a crushing defense and a “fast, fun, and inventive” offense. He also envisions a Dome that “shakes and intimidates” and a student body in the stands that will take on the role
of 12th man. “We’re counting on them to help us intimidate the
opposing team,” he said.
With several former assistants joining Marrone in Buffalo,
Shafer pushed forward with the program. He squared up his
staff, signed recruits, ran spring practice, and prepared for the
season ahead—the Orange’s first in the Atlantic Coast Conference. “We’re going to storm that conference and we’re going to
do better than people think we can in year one,” he said.
If that isn’t motivation enough, you can be sure it will be
game-on for the Orange when Shafer steps onto the field this
fall as a head coach for the first time. He’ll realize his childhood
dream, remember all the hard work he’s put in to get there, and
be ready for all the hard work ahead, knowing he’ll demand it
from himself and the program to achieve his vision of success.
—Jay Cox
Spring 2013
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Seismic Evaluation and Retrofit

Under Interstate
690, near the
Interstate 81
interchange,
in downtown
Syracuse.

Project: Seismic Evaluation
and Retrofit of Deteriorated
Concrete Bridge Components

Investigator: Riyad S.
Aboutaha

Department: Civil and
Environmental Engineering

Sponsor: Research
Foundation of the City University
of New York

Amount Awarded:
$76,165 (April 2012 - June 2013)

Background: Corrosion of
steel bars in reinforced concrete
structures is a major durability
problem for bridges constructed in
New York State. The heavy use of
deicing salt further compounds this
problem. Corrosion of steel bars
results in loss of the steel cross
section, deterioration of the bond
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between concrete and reinforcing
bars, and more important, in most
cases, it results in an asymmetrical
concrete section that is susceptible
to shear stresses produced by
torsion.
The frequency of earthquakes
and the expected rate of ground
movement in the state are less
than those experienced in western
states, and most earthquakes go
undetected by people. However,
given the level of deterioration in
many reinforced concrete bridges
in the state, they are considered
vulnerable to major damage
during a moderate seismic event.
For example, potential damage of
bridge structures in New York City
would have a serious impact on the
state’s economy, disrupt the traffic,
and slow down recovery from the
earthquake.
There is an urgent need for a
proper detailed guide for analysis
of deteriorated reinforced concrete

bridge components that could
assist structural engineers in
estimating the reserved strength of
deteriorated bridges, and designing
cost-effective methods for retrofit.

Impact: Proper evaluation and
retrofit of existing deteriorated
reinforced concrete bridges will
limit collapses during a moderate
seismic event in the state,
consequently saving people’s lives,
and reducing its impact on the
economy. This project will evaluate
the seismic response of typical
deteriorated reinforced concrete
bridges constructed in New York.
In addition, it will offer a guideline
for seismic retrofit of deteriorated
reinforced concrete bridge
components damaged by corrosion
of steel reinforcing bars.

Photo courtesy of Riyad S. Aboutaha
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Disability Cultural Center »

Creating a Culture of Inclusion
Inside the Disability Cultural Center on campus, numerous posters illustrating social events and activities are piled up on a bulletin board. A set of cozy, dark blue
linen sofas sits along a wall, facing a small shelf full of DVDs and videotapes. Chairs line the
middle of the room, and a flat-screen
TV rests on a wall. Students come here
to work, study, and hang out. “The center has all the resources and appliances
we need,” says Eddie Zaremba ’13, an
entrepreneurship and emerging enterprises major in the Whitman School of
Management. “It is really special that
this kind of place exists. We have our
own space, kind of like home. It is a
safe, inclusive space.”
Established in fall 2011, the Disability Cultural Center (DCC) moved to its
current location in the Hoople Building
in February 2012. “What we do here is
social, cultural, and educational programming for students, faculty, staff,
and community members with and
without disability identities,” says Diane Wiener, director of the DCC. “Everyone is welcome.” The center’s main
purpose is to raise public awareness
and promote access and inclusion on
campus, including ensuring buildings
and educational environments are accessible for everyone. Wiener values disability as part
of a diverse culture, and the center aims at changing negative stereotypes and teaching others how to embrace disability. “Disability is part of identity sometimes,” Wiener says. “It is
part of what makes us unique. Race, gender, ethnicity, class, political persuasion, personal
interests, and family backgrounds—there are huge differences among people, and disability
is one of those. Disability interacts with them.”
The center, part of the Division of Student Affairs, works collaboratively with the Office of
Disability Services, which offers academic-related services to students. It also has a strong
connection with such local organizations as Arise, Enable, and Move Along. For example,
the center and Move Along co-host Orange-Ability, a basketball game played by people in
adapted wheelchairs. The event raises awareness of wheelchair users among students, and
shares the message that sports are for everyone.
According to Wiener, the center serves as a hub, enabling social networking and communications based mainly on disability issues. Although the DCC is modeled after the Disabled
Student Cultural Center at the University of Minnesota, it is the only university-based disability center run by a full-time staff member. As part of her work, Wiener also helps other
universities interested in developing cultural centers and addressing disability issues. As the
DCC continues to grow, its biggest challenge remains to educate people who have misconceptions about people with disabilities. These misunderstandings remain a worldwide problem. “Inclusion is a tricky issue,” says Kiel Moses, a master’s degree student in disability
studies at the School of Education. “It is hard to fully create inclusion in reality.” —Jingnan Li
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The Disability Cultural
Center offers social,
cultural, and educational
programming, and
serves as a gathering
place, welcoming
those with and without
disability identities.
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